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BRETSIHAEGFTRET RSB R E Ef 7 12,
AR RENEIVETR EENB AR U TRENEAERRMRRE,



(rincome REERERAETX

EIRERFEADDREE, Fitt, B0 A#HMZ, BTG ERRRERE, REX
EVETT R —TEREER AN REESHNRENDASZSRETI (BRIP),
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MRERRREAREIVETR, BEELSER (HPRAREFHEE) MMINAARK (HRR
=) e rNEN =,

Z T RAXELSRERNFBUREGIEREREN, 5 LM medishieldlife.sg &iflo

LINREFRIE
ERASER, ERABRTRLGMR BELTER, RERDITATIEBTMEORIR
M55 138,

fTEERIES
MRE L CREX N ERAE, EARFEEMES.


http://www.medishieldlife.sg
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&KI1A/B/C (BRELRIFA) $590 $1,050 $1,050

*=2A/B/C $1,800 $2,300 $2,370

#*=3A/B/C $3,290 $4,240 $4,760

*=4A/B/C $5,970 $8,220 $8,220

#*=bA/B/C $8,920 $9,750 $11,030

#*=6A/B/C $15,910 $15,910 $17,300
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- B2HB2+ 4R $2,000
- BIRFE $2,500
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BESMFEAREEEERE
- W $1,500
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SRAFHEMH (RREATMEASHB0UL)
(EBERT
- BEER
- CRRE $2,000
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HRIZAB RO 10%
SRAEIRE $200,000
£ S IRE TR
ERREFE (TTERSH) NEF
RS REEL Ky




(rincome REERERAETX

FANERER
E MR AL BIRIE,

FiAnER AR, FIhBNEARYE B CHFEEGIRILITR], MMEEZIMT I ZEETIMNY

1RIE, REHTR, T RTUER SRSy IR SR ST MRS TE RN AT A R
SEEETHIMR

R RERREEZ5 88/ B (48
1. EENF4RER, FRAUS:

RHRIATT REETC rREOEEEM®
EFFETRARBINT MR EENHIS5%°
TE T ERER A RAR —
BREFRS$3,000 TIRER

Hfth: IHEEETORY BRI WEMEE, TREL, ERRETH,
2. AMfEFREEEIMRMERATY, BRERABINIFEEEIMMINR, &SH$2,000 EREF),

RMRIATT REETC rREVEEEM"®
IF$E E B mB AR TER BREFRS$2,000 HREFHES$2,000

Hfth: FHEEEIMC Y REEEEIN RIEMEE. TREL. ERsETM,

3. B TEIMNEELY R flm'e", EELYE S (CDL) SR SEELYaTy UM RERE
EZ9¥)B 8 LS MRV e AE 2 ia Ty (HEELYIR RaT7) AR EUNAR, RSREN:

EAELSYIATT IR BIMEELSWIaTr FI 2R PRER
EAEIY B RIBYT (B A) B S RRINIR
FRIELY BRI (BR) $5,200

XTSRS TREDI SEESYRr RIE, HEEHMFE, REA:

EL AT 2 BEEMC | FEOEEERS |
\ T S AR FTRIEAT05%
e il
FREFBES3.000 TR
s T S S PTZEATIO 1 0%
FEELYES AT
FRR

4. RRFRMERN, SRESHMESS0 (ERERRS 10X) FIBEII—KRE TIPSR,



(rincome REERERAETX

Z3ES iy
BRI HIBIBRIEL .
1. EFFLER, RELH:

MRS EEEme i REEEEM"®
EENF B AR BTN T M AHRIGZEART1 0%
TE BT LR ER AN RE X —
BREFRS$3,000 ToERER

Bt S E RS RIEEEN WOEMEE, TREE. ERREFII,
2. BMEIHEE EIMRMERDATY, REABIMIFHEEEIMHMING, &579$2,000 (FREF).

RILHETY REETC i REEEEN"®
FFfE E EEmB AR &R BREFERS$2,000 HRBEFHES$2,000

Hith: JHEEEINCHY REEEEIN HREMEE. TREL. ERsETTM,

3. B THIMNRIELYRTr Fm ', FEAEZY)EER (COL) LS HM NSRELYialy DURARERE
YRR LS MR EREAYIRTr QHBEAYIERIETY) IRBHIMNER, RSREUA:

pntaiky/ M=tid: DESY BIMEEZO W IaTr FI 25 PR
EIEZY)B R (BR) B SRR
FRAEAYB R (BA) $5,200

TGRS TREIN NSREAYRr RIE, #EEMFLELLRE, REUA:

LA EEEMC | TROEEEWS
ey AR £ B AR P 2B 1 0%
1R 48 75$3,000 ERE
s N L AR 7 20 20%
TR

4. RRFEMEREN, SRESHMESS0 ERERRS 10X) FIUBEII—KRE TRIFRIZEA,



(/1Income

SEFE RENEmEITR

M FEREE, HA G THEE

- RIENEIRELTR): income.com.sg/health-and-personal-accident/incomeshield-
standard-plan/premiums

- FEETHIINE: income.com.sg/health-and-personal-accident/incomeshield-
standard-plan/deluxe-care-rider-premiums

- ZBESTHIINEL: income.com.sg/health-and-personal-accident/incomeshield-
standard-plan/classic-care-rider-premiums
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https://www.income.com.sg/health-and-personal-accident/incomeshield-standard-plan/premiums
https://www.income.com.sg/health-and-personal-accident/incomeshield-standard-plan/premiums
http://www.income.com.sg/health-and-personal-accident/incomeshield-standard-plan/deluxe-care-rider-premiums
http://www.income.com.sg/health-and-personal-accident/incomeshield-standard-plan/deluxe-care-rider-premiums
http://www.income.com.sg/health-and-personal-accident/incomeshield-standard-plan/classic-care-rider-premiums
http://www.income.com.sg/health-and-personal-accident/incomeshield-standard-plan/classic-care-rider-premiums
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1 BRICHETFREES, 2017/18FINEFRERS, aon.com/apac/study/2018/aon-asia-healthcare-trends.jsp

2 WITW, 2021 FE2REFaBHEERE, wiwco.com/en-SG/Insights/2020/11/2021-global-medical-trends-survey-report
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sg/specialist-panel, #/EZBTRERNNERH., HEEMESEMEELAER. HXERMARBREFHR (VWO) BEFH D,
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PSS aERE BT S o

8 fERRI2RHIMRENSH$300,
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- BEEFARERNMENBR
- ZRENBIRSIEKEREA (PTCA) 2REE
- EDBARE (RERESRE)

10 AREAHERRAMERSFFET ROSISEINU T EE 1287,

- MRBRFHRAT 2N RAEES (MOH) #tERN BRFRIET7 EMIE (B DA E#H AN ZERANEREITET) HFEZRA
RERTFROTRITE, BITBNARRFIATBESRETIGT . RFRET NGB ISTAE ST R ATRMIL
(go.gov.sg/pbt-approved-indications) EFlt, BAZRAIRESRIEHIXEEE,

- WTKEBINESR, EENELXIEARRBINVENKIRINEFEEMBNIINIIIFET,

- NTRELDYNATY, CUKRIERELY)E L (CDL) EFRIBRELYS S RSN EFERINGTT 775, MRZRARER
T—MEELYETy, RERREBEAYSESR LRENEFER, BIEXMSHRS BT ARBNERESYHNRSR
o WMRRRIBRELYE R RSN EFERRUIEMRELSYETY, HAVETRERAERNEMRELSYET, Bl
ERBELYESE LSIHB N RET,, RIEREAYMNBELSYEEPBIRIEE T, IABEAYERLETR "BTE
BT RS, BTAMRNERE GIN, IR, HADEERT.

- NTREAYRS, ©REFEATMAINSEEAYRT 2RSS, FIER, Al XRENE., ESNEERED
Y. XFEHEFEGYNEN. ERERERRABISEHBEEEZSUEESY ST AR Z GRS
11 HIEAEHXER,
- READTNESEEAERIMAEREZERAT, SIMNELAERNRIZRIRETRTT .
- BEAERIMAERNEDSIMEELNPERENZRABENELRERATHENET,
- REAMNEBLAERFIMAERLEG, DRI FHXERES—RE,
- R RIURTSBUERET FERG E SRR

12 RZRANERYRENEF S TERERAFERAENFE, BINBNNRRARTTIOGEEEA, BRI
pll: NSVl IER S S RN R EA=Pand: N N

13 TEMRRAE 1127677 KA LB R BOER T SRR, RASBREMERTHREBENSEMNRRINH YR N LZIE RN
PIREITHE,

14 BAENERTERR 11287,


http://www.aon.com/apac/study/2018/aon-asia-healthcare-trends.jsp
https://www.wtwco.com/en-SG/Insights/2020/11/2021-global-medical-trends-survey-report
http://www.income.com.sg/specialist-panel
http://www.income.com.sg/specialist-panel
http://go.gov.sg/pbt-approved-indications
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15 ¥ BRI EEIMENEREIESR B FIEREMBRILEMSKERIEN, Z&BEBEESN0 income.com.sg/specialist-panels
HAERZ B RERR TN, EMMEMSTEREMANEEEEMSEESEURELSE L, HFAXTFEEMITE, SF7E
F—REGREITHREENEEE &% L,

16 FIEHREE TRERELY AT WA SRERRENEE, EXERANESEERRR, 155 go.gov.sg/moh-cancerdruglist
R EZYIEE (CDL) o RAIBAIRES AR EHILTIR, BIELYRSHERE NER) ETREAYRSHNESHER
[REIRIEH, BXEAMNLSRRMEE, 5218 go.gov.sg/mshibenefits EAHBHRSREEN R,

17 JFAREREAYEE EN NSEEAYATT, BIMCESAZERAYRETT (RBEFINEAFRENSIERELSYBEE S
ZEELR) , BXRIEFEMER, B2 lia.org.sg/media/3553/non-cdl-classification-framework.pdf, FrilRAFRR ST
BRI EHTIR,

18 RRTFREMERBELHRE, HFRLAN185HE18F T,

RENEIMAETE—TEREERREEESNRENSESEAITR, RELGHTIIKARIKAER, REXRANGLIER
WEFAMENZERE . FEMEASHIESTE (FIN) BRELINRRATEZESZERAR SIS, BFEATINRTE
I, REAERARTEEGRET.

B EBRRHUCAIRME—RER, B LML income.com.sg/incomeshield-standard-policy-conditions.pdf, income.com.
sg/deluxe-care-rider-policy-conditions.pdf K income.com.sg/classic-care-rider-policy-conditions.pdf, £ R
HERS &M, BIINTREANTENEZFNFEMEL, EROFEENFIER, TEEEMED, NiEEasMEmsa 2
B2, BNEEMEAFTEEERIPENRE, SBLESTREXZEAENRE, AEEWIZNITKIMERSERNES
,‘ﬂ"}ﬁﬁﬁfii;féaﬁﬁfﬁl,ﬁﬁ@%t%ﬁ'ﬁu, TEHMREIREER. AREXAPXRAZ BAEEASHMAE. ERSER, MWL
% H \‘; o

RIBFTINRE R B R E) (SDIC) ME I FREUR AR,
HE2024F6R1H, ULELEREHTIR


http://www.income.com.sg/specialist-panel
http://go.gov.sg/moh-cancerdruglist
http://go.gov.sg/mshlbenefits
https://www.lia.org.sg/media/3553/non-cdl-classification-framework.pdf
https://www.lia.org.sg/media/3553/non-cdl-classification-framework.pdf
http://www.income.com.sg/incomeshield-standard-policy-conditions.pdf
http://www.income.com.sg/deluxe-care-rider-policy-conditions.pdf
http://www.income.com.sg/deluxe-care-rider-policy-conditions.pdf
http://www.income.com.sg/classic-care-rider-policy-conditions.pdf

ZRTENMSL,
HEEIAERNMFZ,

X T RRIRM

REFRRABMRAE (Income Insurance) EFINKEE—RENEEGREARZ—, AATREAS.
ERETN—RRK . RET1970FEMIMKKIL, EEBE KESWRIEHTER, WSRRAYE
RFUANARBED, BABEDA. REMNELNRERER, #EENRENTER. HMNXBURFAEE
A, UEEEAN SRR SARTTE ERRINGNEIFBRAE, IRAMEEFRHEEY
K S35 1RIE

MAELIEE, 1B income.com.sg
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SHITAREERIDITEL 3T income.com.sg/advisor-connect

N

FIERE income.com.sg

Income Insurance Limited
UEN: 202135698W

Income Centre

75 Bras Basah Road Singapore 189557
Tel: 67881777

Fax: 6338 1500

Enquiries: income.com.sg/enquiry


http://www.income.com.sg/advisor-connect
http://www.income.com.sg
http://www.income.com.sg
https://www.income.com.sg/contact-us/customer-enquiry-form



